
The ALPS ALPINE Croup's Human Righls Policy

ALPS ALPINE CO.,LTD.,and Кs gЮup companies(hereinafter AIps AIpine)have Supulated the

AIpsメ lヽpine(3roup's Code of Conduct based on our corporate philosophy and the lve,Management

Approaches,and we are asking ouromcers and employees to putthe ph‖ osophy and rnanagement

stances into practice.

Respect for human rights is the value that constitutes these foundations, and Alps Alpine is

carryingoutitsresponsibilitiesforthehumanrightsofa‖ ofits stakeholders by regarding the respect

for human rights as a value thatis essentialin a‖ business activities,

1.Scope of application

This policy applies to a‖ ofAIps Alpine's omcers and employees(including non― regular employees).

in addition,we expect a‖ ofthe suppliers and business partners that are involved in AIps AIpines

business activities to understand and support this policy, and we expect that they wili respect

human rights and take the initiative to preventthe violation of human rights

2.Respect forinternational standards

Alpsメ iヽpine respects the international human rights standards below and wi‖ strive to re¶ ectthose

standards in its business activities based on the intent of those standards. In addition to

international human rights standards,AIps AIpine will also sincerely comply with the laws and

regulations of each country and region in whichメ iヽpsメ lヽpine expands its business.

・   The Un"ersal Deciaradon of Human Rights(UnК ed Nadons)

・   The lLO Deciaration on FundamentaI Principles and Rights at Work(International Labour

Organizadon)

・   The Guiding Pttnciples on Business and Human Rights(UnК ed Nadons)

・   The(〕 ECD Guidelines for Muitinational Enterprises on Responsible Business Conduct

・   C)ther internationa‖ y recognized human rights dectarations

3.IPれ pOrtant issues

Alps Alpine wili consider the human rights risks that are characteristic of the electronic device

industry and address the items below asimportantissues.These issues have been identi伺 ed based

on human rights risk assessment conducted by our company

・   Occupational Health and Safety

・   Harassment

・   Long working hours

o  Respect for privacy and protection of personalinforrnation

4. Governance Structure

Alpsメ Iヽpine will have the executive orlcerin charge of human resources as the person responsible,

and the Human Resources team wi‖ play the main role in promoting initiatives for the respect of



human rights.The resuits of that promotion w‖ i be reported to the board of directors through the

Sustainability Committee.At the end ofthe ttscal year,a management review wili be conducted,

the status of implementation of this pOlicy and the efFectiveness of that implementation wili be

assessed,and we will strive for continuous improvement based on those results.Through such a

mechanism,we wi‖ endeavorto improve the ettectiveness of respectfor human rights in the entire

vatue chain.

5.Human rights due dWigence

Alpsメ iヽpine wi‖ build a mechanism for human rights due diligence and continuously implementthat

mechanism based on the United Nations'Guiding Principles on Business and Human Rights.ヽ′Ve

will idend,and assess the negattve erects On human ttghts that have a possibility of becoming

invoived or that arise through our company's and our group companies'business activities and

transaction relationships and strive to prevent or mitigate those efFects

6.Access to remedy

Alps AIpine has established a whistleblowing system thatis intended for group employees inside

and outside Japan and that thoroughly ensures whistiebiowers' con輛 dentiality and prohibits

disadvantageous handling.VVe have also established a consultation omce that accepts complaints

frorvl a wide range of stakeholders,including the supply chain,and if a negative efect on human

rights is revealed, we wili take the initiative for correction and relief through the appropriate

procedures.

7.Education and awareness raising

For ali omcers and employees cnCIuding non― regular employees),Alps Alpine wili conduct

appropriate education and awareness― raising activities fbrthe purpose of promoting understanding

and implementation of human rights policies.

8.Dialogues with stakeholders

Through continuous dialogues and discussions with retevant stakeholders, Alps AIpine will

sincerely address human rightissues and strive forirnprovement and resolution.

9.Information disclosure

Alps AIpine wi‖ regularly and appropriately disclose,th「 ough our website and integrated reports,

inforrnation about the progress and resuits ofinitiatives related to respect for human rights,and we

wili strive to ensure transparency.

10.Review ofthe policy

Alps/ヽ lpine vvi‖ continuouslyimprove the human rights policy and improve itwhen necessary,based

on changes of socialtrends and related iaws and regulations.



r

ヽ

」unii

Chief Strate9y omce鳴 HR

ALPS ALPINE CO.,LTD.

Date of establishment Odober l,2025


